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We acknowledge and respect that 
the land we are on today is the 
traditional and ancestral lands of 
these nations and peoples:

.

Land Acknowledgement

We recognize the Indigenous peoples as the 
original stewards of this land.

As these words of acknowledgement are 
spoken and heard, the ties these nations 
have to their traditional homeland are 
renewed and reaffirmed

• Modoc
• Confederated Tribes of 

Grand Ronde
• Shasta
• Takelma
• Tolowa Dee-ni’

SOURCE: Native-Land.ca | Our home on native land

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnative-land.ca%2F&data=05%7C01%7CChristina.Medina%40pacificorp.com%7C635be082ce244d6afcfc08dab045893f%7C7c1f6b10192b4a839d3281ef58325c37%7C0%7C0%7C638016109951693715%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=8aUdVSvcTskY2USUraA4QqXlJ9olLez00s2Sh4oIBsI%3D&reserved=0
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1. Get to know you, hear your story 
and have a conversation on your 
communities' unique goals, 
needs and wants in terms of 
energy equity and the transition 
to a clean energy future

2. Initiate a partnership to advance 
real-world, energy-equity results 
in Oregon communities, as well 
as meet HB 2021 requirements

Orientation ObjectivesCommunity Benefits & 
Impacts Advisory Group 
(CBIAG) Purpose

Pacific Power has 
convened the CBIAG to 
focus on equity and a 
clean energy future in the 
state of Oregon in 
accordance with HB 2021. 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Folis.oregonlegislature.gov%2Fliz%2F2021R1%2FMeasures%2FOverview%2FHB2021&data=05%7C01%7CChristina.Medina%40pacificorp.com%7Cbb45d04ca2684187efa308daa88ebe3e%7C7c1f6b10192b4a839d3281ef58325c37%7C0%7C0%7C638007628420604575%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=EF%2FvrNQeI%2BYjwJTk7aq%2Bmpi%2Fp1ZILcvy25zS2WT9KjU%3D&reserved=0
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Thank you for your commitment. We want 
to get to know you better…

Introductions & Ice Breaker

What are our community’s
challenges, opportunities 

or support needed?

What is your superpower 
(key strengths)?

What communities do you identify with?
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What comes to mind…

Your Thoughts on Equity

What does equity
mean to you?
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Initial Charter Development Timeline

OCT DEC JAN 

What is a charter?

Formalizes the 
objectives of the 
group and how we 
operate

Includes:
Purpose
Objectives
Responsibilities

Share a draft charter 
based on CBIAG input 
from October session 

Refine the draft 
charter based on 
CBIAG input

Continue to engage 
CBIAG on charter

Consider initial 
charter a living 
document



Break



Onboarding

Public Participation in the
Community Benefits & Impacts Advisory Group (CBIAG)

October 27, 2022
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CBIAG Onboarding
October 27, 2022, 3-4pm PT

Agenda

Time (PT) Description

3:00 PM

20 mins

CBIAG Introductions

Pacific Power Introduction & HB 2021 
Overview

3:20 PM

30 mins

CBIAG Orientation, Approach & 
Calendar

3:50 PM

5 mins
Public Comments

3:55 PM

10 mins
Wrap Up & Next Steps

For a Better Meeting Experience
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CBIAG Introductions
Organization Location

Access Helps Jackson
AllCare Health Jackson and Josephine County
Capeco East Central Oregon
Clatsop Community Action Clatsop County
Coalicion Fortaleza Rogue Valley
Community Energy Project Portland
Ecumenical Ministries of Oregon Statewide
Josephine County Food Bank Josephine County
Klamath & Lake Community Action Services
AmeriCorp RARE Team Klamath/Lake
Mid-Willamette Valley Community Action Marion, Polk
Multnomah County Multnomah 
NeighborImpact Crook, Deschutes, Jefferson
Oregon Coast Community Action Coos Bay
Rural Development Initiative Statewide
United Community Action Network Roseburg



PacifiCorp Introduction
& HB 2021 Overview
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Southern Oregon
Understanding Our Communities

2022 Pacific Power's Planning Survey identified these regional 
challenges

SOURCE: 2022 System Planning Survey Results

https://www.pacificorp.com/content/dam/pcorp/documents/en/pacificorp/energy/dsp/2022-05_Pacific_Power_DSP_Stakeholder_8_Survey_Results.pdf
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AllCare Health Study of 
Southern Oregon (1 of 2)

Regional Lens: Medford

KEY FINDINGS
• 91% rank the Homelessness 

problem as important
• 67% say Homelessness has 

increased since last year
• 69% see a homeless person 

everyday 
• 44% attribute homelessness 

problem to lack of affordability 
housing, housing costs and/or drug 
addiction of the individual

SURVEY PARTICIPANTS (400)

COUNTIES

Jackson 41%

Douglas 22%

Josephine 18%

Klamath 15%

Curry 4%

ETHNIC GROUPS

White 79%

Hispanic 6%

Native American, Native Alaskan 4%

African American, Black 2%

Asian *
Survey shows most Southern Oregonians agree homelessness is important issue - OPB

https://www.opb.org/article/2022/09/19/survey-most-southern-oregon-agree-homelessness-important-issue/
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Regional Lens: Medford
AllCare Health Study of 
Southern Oregon (2 of 2)

What percentage of your gross 
monthly income goes to cover 
basic household costs (rent, 
mortgage)?

In the last five years, have you 
ever struggled to afford your rent 
or mortgage and feared being 
displaced from your housing?

SOURCE: Survey shows most Southern Oregonians agree homelessness is important issue

https://www.opb.org/article/2022/09/19/survey-most-southern-oregon-agree-homelessness-important-issue/
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Pacific Power Oregon Service Territory
• Largest rural electric services provider, as well as serving two 

Oregon’s largest metropolitan areas: Medford and Portland

• From coastal communities including Astoria, Lincoln City and Coos 
Bay, to high desert cities such as Bend and Prineville, the company’s 
geographical service is diverse and spans the entire state. 

White (87.9%)

Hispanic, Latino 10.7%

Two or more or other 
races

6.2%

Asian 2.4%

Native American & 
Alaska Native

1.4%

Native Hawaiian & 
Other Pacific Islander

0.2%

Oregon Service Territory
Underserved considerations
• Pollution burden
• Demographics

• Rental and 
multifamily housing

• Communities of color 
and/or experiencing 
low income

• Geography: communities
• Tribal
• Rural
• Frontier
• Coastal
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Pacific Power Continues to Grow Through Its 
Stakeholder Engagements

Washington’s 
Equity Advisory 
Group

Active for two years with 
participants from across the state

Feedback on topics important to 
the advisory group members

Using data to create a robust picture 
of equity within the service territory
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Pacific Power is Bringing Data & Resources to 
the Table – Some examples include

Stakeholder engagement 
filings

Customer and CBO 
Surveys

Transportation 
Electrification 

engagement

Regional Lens work

Pacific Power has done real and actionable work to set up the CBIAG group for success.
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Stakeholder Engagement is Just the Beginning

Begin data work to 
develop equity lens 
across service 
territory

Solidifying integrated 
stakeholder strategy 
and approach

Develop an 
online information 
HUB

Pacific Power is taking the real and actionable learnings from other community 
engagement initiatives to set up this process for success 

Stakeholder 
Meetings
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What We Learned About Regional Community Needs

FINDING CBIAG ACTION

Achieving equity in a clean 
energy future means addressing 
a broad spectrum of needs 
(utility and nonutility)

• CBIAG members have a valuable lens on the needs of their 
stakeholders

• Those needs and concerns will be used to identify and define 
equity impact areas in the transition to a clean energy future 
and shape the agenda toward achieving impact

• CBIAG will provide a forum for education and collaboration, it 
will also look for meaningful ways to create concrete energy 
equity results in the community

Community based organizations 
are stretched thin addressing 
community needs (time, staff, 
development) and need support 
(relationships and resources)

• CBIAG will provide a forum for development and community 
action

• CBIAG members will be invited to bring mentors, colleagues to 
events for exposure and skill building

• The CBIAG forum will strive to identify and support actions 
that create real world equitable results

SOURCE: 2022 CBIAG group feedback 
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Initial Thoughts on CBIAG Building

Access and inclusion: Increase participation from communities that have not traditionally 
participated in utility planning processes.

Seek to understand: Gain a more in-depth understanding of community needs and 
perspectives

Address barriers: Seek to identify and address barriers to participation through input.

Information transparency: Share learnings and ideas between the Company and 
stakeholder communities.

Support others: Expand and support community outreach

Measure progress: Delivering a biannual report
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CBIAG Meeting Format Offering

Hybrid meeting format. We anticipate monthly meetings to alternate
between hybrid (onsite in the community but also available online) and
online presentation meetings. Hybrid onsite meeting locations will rotate
between CBIAG communities, giving us a better understanding of the
community’s lived experience and needs, in addition to the opportunity
for relationship building.

Meeting approach and facilitation. The meeting will be facilitated by an
energy equity focused third party: E Source. Hybrid meetings will
generally focus on group collaborative geared toward applying tactics to
advance energy equity in the community. Online only events will
generally focus on education and information for CBIAG to put to work in
the hybrid sessions.

Public attendance. CBIAG meetings are generally open to the public for
observation (with anticipated opportunity for public comments during
the meetings). Activities such as orientation, participation in discussion
and facilitated breakout room activities will be limited to CBIAG
members. CBIAG presentation and meeting notes will be posted to the
Company’s HB2021 website for public review and comment.
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Proposed Near Term CBIAG Topics and Meetings

Community needs &  priorities

Pacific Power programs and planning processes

OCT
• Orientation & Onboarding

NOV
• Programs overview
• CEP primer &
• Initial equity metrics 

discussion

DEC
• CBIAG charter 

Planning

JAN
• Continued work on CBIAG 

charter

CBIAG charter development



Public Comment
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For more information:
Oregon Clean Energy Plan 
Updated Engagement 
Strategy
um2225hah161643.pdf 
(state.or.us)

Oregon Community Benefits 
and Impacts Advisory Group 
(pacificorp.com)

Email comments to:
ORCBIAG@pacificorp.com

JOIN US FOR 
THE NEXT 
MEETINGS

https://edocs.puc.state.or.us/efdocs/HAH/um2225hah161643.pdf
https://www.pacificorp.com/energy/oregon-community-benefits-and-impacts.html
mailto:ORCBIAG@pacificorp.com

